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To enhance corporate governance and ensure the accountability of financial results,
Chailease Holding Company Limited (“Chailease”), to the extent permitted by applicable
law, expressly reserves the right to cancel and/or require reimbursement of any variable
compensation received by the President and Important Regional Operating Officer
(collectively “Officers”) where:
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® the amount of the variable compensation was based on the achievement of published
financial results of Chailease and Chailease subsequently restates those financial
results due to material noncompliance with the international financial reporting rules
under the approval and releasing effective of the Financial Supervisory Commission
(“the international financial reporting rules’), and
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® in the Compensation Committee’s judgment and determination, the Officers
engaged in fraud or other intentional material misconduct that contributed to the
need for the above restatement, and
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® in the Compensation Committee’s judgment and determination, the Officer’s
variable compensation would have been materially lower if the financial results in
question from the above restatement had been properly reported.
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® for the above matters that need Compensation Committee’s judgment and
determination, Compensation Committee may, by a resolution of Compensation
Committee, at the expenses of the Company, engage attorneys, certified public
accountants, or other professionals to provide opinions and advice.
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In the case that Chailease’s Board of Directors (“BoD”) resolves to require
reimbursement of variable compensation for the aforesaid restatement, Chailease will
seek to recover from the Officers an before-tax amount by which, in the Compensation
Committee’s judgment and determination, the actual variable compensation for the
relevant period (as defined below) exceeded the amount that the Officers would have
received based on the restated financial results.
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For purposes of this Clawback Policy (“Policy”), the term “variable compensation” shall
mean any bonus or other performance-based compensation, which might include but not
limited to incentive bonus, compensation distributed to employees according to Chailease’s
Companies Law, stock shares, stock options and restricted stocks for employees, received
by the Officers from Chailease during the 12-month period following the first public
issuance or filing with the Taiwan Stock Exchange (whichever first occurs) of the financial
results embodying material noncompliance with the international financial reporting rules.
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This Policy shall be in addition to, and shall in no way be limited by any other actions
imposed by law enforcement agencies, regulators or other authorities.
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The interpretation of this Policy shall be determined by the Compensation Committee.
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This Policy shall take effect after having been discussed and approved by BoD.
Subsequent amendments thereto shall be effected in the same manner.



